#3818 8/ Overall Human Rights Risk Management

Availability of a hotline for employees to confidentially report cases that may conflict with the Global Human Rights Policy
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Process to Inform all employees how to access the hotline
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Defined process, rule, or regulation to protect the reporters from disciplinary actions or retaliation
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Defined process, rule, or regulation for corrective measures, including disciplinary actions, regarding identified cases that may conflict with the Global Human
Rights Policy
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Process to monitor the implementation status of your policies, rules, and regulations based on the Global Human Rights Policy and its Implementation Guideline
across operational sites
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Process to explain employment condition and job assignment prior to employment

RATOERAZE - RERBTOHRBICHHNZTOLR

Defined process, rule, or regulation to prevent debt labor
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Defined process, rule, or regulation regarding working hours and overwork time
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Defined process, rule, or regulation regarding break time (lunch break) and rest days
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Defined process, rule, or regulation to prohibit employer to retain the original copy of IDs/passport/work permit of all employees
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Defined process, rule, or regulation to prohibit employers to limit the freedom of mobility of all employees during off-duty IR TDHREEEOHBRFFRNOEEIOE A
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Defined process, rule, or regulation to  prohibit detrimental treatment or dismissal on grounds of pregnancy or childbirth against all employees
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Child Labor and Young Workers/ R & %8 - & £ 5%

Defined process, rule or regulation regarding the minimum age for employment
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Defined process, rule or regulation to prohibit the hazardous labor by employees under the age of 18
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Defined process, rule or regulation regarding employment conditions and rules for interns, trainees and student workers
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Process for age verification
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Process to monitor national laws and requlations on non-discrimination and equal opportunity Z31Z{ThHEW\N ¢ RS ECRET2ENES R IO A
Defined process, rule or regulation to prohibit any discrimination in hiring, promotion, pay, benefits, and training based on race, ethnicity, color, nationality,
gender, sexual orientation, gender identity and/or expression, age, language, religion, creed, social status, family structure, disability, or any other status.
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Confirmed cases related to discrimination and unfair treatment that occurred in the last 12months and the status of the cases
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Process to identify, respond, mitigate and report the cases related to discrimination and unfair treatment
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Training and communication regarding non-discrimination and equal opportunity
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Process to review and analyze potential wage disparities
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Process to monitor national laws and regulations on workplace harassment, coercion, threatening behavior, physical punishment, or abuse, sexual or verbal abuse
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Defined process, rule or regulation to prohibit workplace harassment, coercion, threatening behavior, physical punishment, or abuse, sexual or verbal abuse
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Confirmed cases related to workplace harassment, coercion, threatening behavior, physical punishment, or abuse, sexual or verbal abuse that occurred in the last
12months and the status of the cases
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Process to identify, respond, mitigate, and report the cases related to harassment
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Training to prevent workplace harassment, coercion, threatening behavior, physical punishment, or abuse, sexual or verbal abuse
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